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At the September 6, 2012 General Issues Committee meeting, Forestry staff presented 
the Emerald Ash Borer (EAB) Management Plan through Public Works Committee 
Report PW10088a. From this, Council approved a 10-year strategy of funding $2.6M 
annually to remove one tenth (2,300) of the inventory of approximately 23,000 Ash trees 
ea_ch ye_ar. 

This Information Update outlines the progress of the EAB Management Plan, which, at 
the September 6, 2012 General Issues Committee meeting, was requested to be 
provided annually. The information within is current to January 24, 2019. 

Removal of infested Ash trees began in 2013. In 2014, it was observed that the 
infestation was accelerating faster than originally anticipated, which required the 
removal of more than the targeted 2,300 trees that year and each year since. Removal 
of dead and dying trees is a requirement for public safety. Forestry staff inspects Ash 
trees by ward annually and prioritize necessary removals with priority given to dead and 
poor condition Ash trees that pose a health and safety risk. 

In 2019, staff focus is on removals as well as replacements, setting targets for 2019 at 
2300 removals and 3550 trees to be planted. In the early years of the program, 
removals were the focus in mitigating risks to public health and safety. Entering the 
final 4 years of the program, removals will begin to decline with replacement plantings 
becoming the focus. This will ensure the 1: 1 replacement target is met as per the 
Council Approved Management Plan. 
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